IST Job Description

	Job Title: 
Salary:
	Inclusion Support Team 
H18 – Term Time Only 36 weeks per week

	Reporting to: 
	Behaviour Lead

	Location: 
	Bramley Grange Academy




	Main Purpose:


· To ensure that pastoral and behaviour needs of the young people are met effectively both on and off-site
· To support communications of pastoral and behaviour concerns with parents and carers and the whole staff team  
· To create and support the delivery interventions, programmes and activities for young people to support learning and self-management of behaviour
· To be immediate responders to pastoral and challenging behaviour issues
· To supervise and monitor the reporting of significant incidents and the use of restrictive physical intervention and the subsequent analyses and monitoring of these behaviours
· To co-ordinate the pastoral and behaviour support of young people under the supervision of the Behaviour Lead/IST Operations Lead
· To lead the Student Voice within UPS.
· To aid in the RA and PBS update process liaising with all areas of the school
· To track and monitor Social and Emotional development within the student body

	Key Accountabilities
Quality:


1. Working as part of a team, build and sustain supportive relationships with pupils, supporting them in all aspects to help them to recognise and optimise learning opportunities available to them.
2. To provide behaviour logs and summaries for analysis.
3. To support and monitor the recording of occurrences, significant incidents and RPIs, supporting any further actions including debriefs for pupils and staff when necessary.
4. To provide feedback to staff and Senior Leadership Team (SLT) about notable and significant pastoral or behaviour concerns through daily briefings and email.
5. To provide first aid support during the education day.
6. To recognise and respond to challenging stereotypical views, bullying or harassment.
7. Respond to any other role specific duties requested by Grafham Grange’s SLT.
8. To develop and maintain relationships by being a point of contact for therapy, pastoral, behaviour, education and SLT teams.
9. To work collaboratively with colleagues, knowing when to seek help and advice. 
10. To keep accurate records and report to the appropriate parties.
11. To maintain a high standard of service in all areas and keep up to date with current training mandates and where applicable, to disseminate training and feedback to the school staff team.
12. Keeping up to date with statutory requirements and current good practice guidelines pertaining to the role.
13. Any other reasonable requests made by the Principal and/or senior leadership team.

