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Job Title:	Local London Skills Provider Network (LLSPN) Project Director

Hours of work: 	Full time (37 Hours p/w)

Contract:		Fixed Term – 1 year

Salary: 		SCP 49-52 (£64,901-£70,915 p.a.)

Line Manager:	Chair or Deputy Chair for the network
		

POST SUMMARY

The LLSPN was established in response to the Local London Local Skills Improvement Plan (LSIP) in 2023. Since then, the LLSPN has successfully implemented a £6.5 million Local Skills Improvement Fund (LSIF) programme to enhance Digital and Green skills across the Local London area. The LSIF programme has yielded numerous direct benefits for LLSPN partners. Additionally, various indirect benefits, such as shared staff, lessons, and resources, have begun to emerge, with positive case studies appearing throughout the network. 

This is a pivotal moment for the network. The government has recently announced half a billion pounds of new investment in skills, including: £600 million for construction skills;  £100 million for skills bootcamps, an LSIP stimulus package, funding for new technical excellence colleges; £187 million for AI & ‘Techfirst’ skills support; and, £170 million for Trailblazer skills and employment initiatives. Furthermore, Department for Education (DfE) has recently published a new White Paper on Post-16 Education, which will aim to build on the partnerships formed under the LSIPs; introduce new ‘v-level’ qualifications; revise funding formulas and develop plans for ‘skills passports’.

The LLSPN is a pioneering collaboration of further and adult education providers serving the Local London area, including Barking & Dagenham, Bexley, Bromley, Greenwich, Havering, Newham, Enfield, Redbridge, and Waltham Forest. This partnership holds the potential to attract vital new skills investment, transform industry-led skills provision, and spearhead innovation to ensure high-quality skills training for the future. 

MAIN DUTIES AND RESPONSIBILITIES

The role of the Director is a newly established position. The primary objective of this role is to: ‘oversee the Local London skills landscape to identify potential skills gaps; advise members; make recommendations; lobby for and deliver positive change.’

We anticipate that fulfilment of this role will involve:

· Leading the development of cross-partner collaboration to attract additional investment, enhance provision, and achieve cost savings for partners.
· Working with Local London and local employers to shape the next Local Skills Improvement Plan (LSIP) for the sub-region, supporting engagement across the LLSPN and the LSIP’s implementation.
· Working with LLSPN partners and local employers to navigate the changing policy landscape, lobby on behalf of partners for positive change.
· Promoting the work of the LLSPN to external stakeholders.
· Securing new funding and investment for the LLSPN network and its partners.
· Managing meetings and interactions with the LLSPN.
· Ensuring that past capital projects funded through the LSIF and SDF (such as the network of immersive suits and 11 green labs) achieve maximum impact and utilisation.

This role encompasses a range of responsibilities, including:

· Conduct horizon scanning, drafting, and submitting bids for future funding and investment opportunities.
· Leverage the network to identify and secure investment opportunities, including joint procurement, business development, and grant-funded initiatives such as LSIF 2.0.
· Develop practical methods of sharing staffing resources across the partnership and achieve consensus through existing governance mechanisms.
· Consulting with key local employers to improve the local skills system.
· Organise agendas and supporting documents for LLSPN Quarterly Principals’ meetings, and monthly operational ‘Keep in Touch’ meetings, providing monitoring updates as needed.
· Represent the LLSPN at sub-regional, pan-regional, and national levels as required.
· Maintain regular contact with each partner project manager, visiting partners to ensure lessons learned are captured.
· Oversee key performance indicators and work with evaluation teams to ensure the project’s impact is understood and clearly communicated.
· Collaborate with partners to collect, analyse, and assess staffing gaps that can be filled by the partnership’s capacity, and develop solutions.
· Review relevant policy changes and materials, making recommendations, lobbying key stakeholders and co-ordinating responses on behalf of the LLSPN.
· Engage employers in collaboration projects with LLSPN members.
· Promote the achievements of the LLSPN through the website, social media, and other activities.
· Organise events and communications opportunities to highlight the work of LLSPN members.
· Develop plans and actions to enable the sustainability of the LLSPN network.

KEY PERFORMANCE INDICATORS

The network's performance will be objectively measured via a basket of key performance indicators (KPIs). These KPIs will consist of direct and in-direct measures including: 

	KPI description
	Metric
	Monitoring Frequency
	Data Source

	Learners supported through LLSPN/partner activities
	Number
	Quarterly
	Members

	Number of new employers engaged in the work of LLSPN projects/member projects
	Number
	Quarterly
	Members

	Additional investment/funding secured (proportional to suitable funding opportunities available)
	Pounds
	Quarterly
	Director

	Number of cross-partner collaboration activities conducted
	Number
	Quarterly
	Director

	Number of Employers engaged in LLSPN activities
	Number
	Quarterly
	Members

	Good working practice examples shared across the network
	Number
	Quarterly
	Director

	Financial savings associated with cross-partner collaboration activities
	Pounds
	Quarterly
	Members

	Policy recommendations/responses submitted
	Number
	Annual
	Director

	Promotional activities/events completed
	Number
	Quarterly
	Director



The KPIs will be set and regularly reviewed as part of the work of the LLSPN Principal’s Group. The Project Director will be responsible for maintaining and monitoring the KPIs. Members will be collectively responsible for the achievement/delivery of the KPIs.

MANAGEMENT & GOVERNANCE

This post will by line-managed by the Chair and or Co-Chair of the LLSPN network. A small working group of LLSPN partner members will be convened quarterly and used to steer the work of the Director; and function as a sounding board for projects and idea-generation. Whilst this post will not have responsibility for any direct line-reports initially; the post-holder may be required to manage consultants and/or project staff funded via external sources. Further, each of the LLSPN member organisations will undertake to identify a single, lead member of staff within their organisation that will be responsible for supporting and delivering aspects of the Directors work & responsibilities.

RECRUITMENT PROCESS

Initial timeline for recruitment:
· Advert Displayed: w/c 01/12/2025
· Assessment of Applications: 05/01/2026
· Interviews Held: 19/01/2026
· Appointment Commences: 01/04/2026

Due to the nature of the post and contract structure, we would welcome applications from candidates seeking to be seconded from their existing employers. Further, we would also welcome applications from private consultants/contractors.


PERSON SPECIFICATION 
Essential Criteria:
	Criteria
	Description

	Qualifications
	Degree-level qualification or equivalent professional experience in further education, public policy, government, or a related field.

	Experience
	Proven track record of leading complex, multi-stakeholder projects, or networks.
Experience in securing external funding and managing funded programmes.
Experience working within or alongside further/adult education providers.
Experience of policy analysis and lobbying or influencing decision-makers.

	Knowledge
	Strong understanding of the UK post-16 education and skills landscape, including LSIPs, LSIF, and relevant government initiatives.
Awareness of current and emerging policy developments in skills, education, and employment.
Understanding of partnership working and collaborative governance models.

	Skills & Abilities
	Excellent leadership and strategic planning skills.
Strong communication and interpersonal skills, with the ability to influence and build consensus.
Ability to analyse complex information and present it clearly to diverse audiences.
Skilled in project management, including monitoring KPIs and evaluating impact.
Ability to manage competing priorities and deliver results under pressure.
Competence in drafting funding bids and business cases.

	Personal Attributes
	Highly motivated, autonomous, and proactive.
Collaborative and diplomatic, with a commitment to partnership working.
Adaptable and resilient in a fast-changing policy environment.
Commitment to equity, diversity, and inclusion.

	Other Requirements
	Willingness to travel across the Local London area and occasionally nationally.
Ability to work flexibly, including occasional evenings or weekends as required.
Eligible to work in the UK.


Desirable Criteria
	Criteria
	Description

	Qualifications
	Postgraduate qualification in education policy, public administration, or a related field.

	Experience
	Experience of collaborating with employers to co-design skills provision.
Experience of managing consultants or project staff.
Experience of promoting organisational achievements through media and events.

	Knowledge
	Familiarity with digital and green skills agendas.
Understanding of funding mechanisms and procurement in the public sector.



Job Advert: LLSPN Director
Job Title: Local London Skills Provider Network (LLSPN) Director
Salary: SCP 49–52 (£64,901–£70,915 p.a.)
Contract Type: Fixed Term – 1 year
Hours: Full Time (37 hours per week)
Location: Local London area (with travel across boroughs and occasional national representation)
Start Date: 1 April 2026
Line Manager: Chair or Deputy Chair of the LLSPN
Are you ready to lead one of the most dynamic and impactful skills partnerships in London?
The Local London Skills Provider Network (LLSPN) is seeking an experienced and visionary Director to lead its next phase of development. Following the successful delivery of a £6.5 million Local Skills Improvement Fund (LSIF) programme, the LLSPN is poised to play a central role in shaping the future of skills provision across the Local London area.
This is a unique opportunity to lead a pioneering collaboration of further and adult education providers across nine boroughs: Barking & Dagenham, Bexley, Bromley, Greenwich, Havering, Newham, Enfield, Redbridge, and Waltham Forest.
About the Role
As Project Director, you will:
· Lead strategic collaboration across LLSPN partners to attract new investment and enhance provision.
· Shape and support the next Local Skills Improvement Plan (LSIP).
· Represent the network at regional and national levels.
· Secure funding, manage projects, and promote the LLSPN’s achievements.
· Drive innovation in digital, green, and industry-led skills provision.
· Monitor impact through key performance indicators and ensure sustainability of the network.
· 
About You
We’re looking for someone with:
· A strong track record in leading multi-stakeholder projects.
· Experience in securing and managing external funding.
· Deep understanding of the UK post-16 education and skills landscape.
· Excellent leadership, communication, and strategic planning skills.
· A collaborative, proactive, and resilient approach.
Secondments from existing employers and applications from consultants/contractors are welcome.

Recruitment Timeline
· Advert Live: Week commencing 1 December 2025
· Application Review: 5 January 2026
· Interviews: 19 January 2026
· Start Date: 1 April 2026
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