


Senior SEND Teaching and Learning Coach
	Job description for
	Senior SEND Teaching and Learning Coach

	Hours
	1.0 FTE (Fixed Term 3 years)

	Responsible to
	SEND Quality Specialist



THE ROLE OF SEND TEACHING AND LEARNING IMPROVEMENT
The Senior SEND Teaching and Learning Coach takes a leading role in supporting teachers to make classrooms, teaching, learning and assessment accessible and effective for all learners. Drawing on strong SEND expertise, the post holder will use practical coaching, modelling and professional development to embed Universal Design for Learning (UDL) and strengthen ordinarily available provision: the inclusive teaching approaches, resources and support routinely available within everyday classroom practice. The role will help teachers anticipate and remove barriers from the outset, maintain high expectations and enable all learners to participate, make progress and develop independence, while ensuring that learners with SEND receive appropriate reasonable adjustments and specialist support where required.
Committed to our College values, the successful candidate will bring strong SEND expertise, a secure understanding of inclusive teaching and a track record of developing teachers through coaching and mentoring. Working with the SEND Quality Specialist, curriculum teams and learning support colleagues, they will use this expertise to improve universal classroom practice across subject and vocational areas. The role will strengthen teachers’ confidence and capability to meet learner variability through Universal Design for Learning and strong ordinarily available provision for all, alongside individual reasonable adjustments and specialist support where required.
MAIN DUTIES AND RESPONSIBILITIES OF THE POST
· Lead practical coaching and mentoring that draws on SEND expertise to develop teachers’ confidence in designing accessible, effective everyday classroom practice for all learners.
· Carry out learning walks, observations, classroom visits and drop-ins focused on accessibility, Universal Design for Learning and the participation and progress of all learners, including the effectiveness of provision for learners with SEND.
· Design and deliver coaching and training on Universal Design for Learning, helping teachers plan varied ways for learners to engage, access information and demonstrate their learning.
· Facilitate peer observation and collaborative reflection on accessible and inclusive teaching; track the impact of coaching on classroom practice and learner experience, and report to the SEND Quality Specialist.
· Model evidence-informed inclusive teaching, including clear explanations, scaffolding, checks for understanding and accessible resources, to remove barriers while maintaining ambitious learning goals.
· Work with Curriculum Managers and the SEND Quality Specialist to identify priorities and agree measurable improvements in Universal Design for Learning, accessible teaching and the consistency of ordinarily available provision for all learners.
· Contribute SEND expertise to the formal observation team, as required, evaluating how effectively teaching anticipates learner variability and enables learners to access and participate in learning.
· Produce practical coaching resources, exemplars and classroom tools with the SEND Quality Specialist to help teachers embed Universal Design for Learning and strong ordinarily available provision for all learners.
· Work with teaching, learning support and digital colleagues to develop teachers’ use of accessible digital materials, accessibility features and assistive technology that support participation and independence.
· Lead the planning and delivery of CPD and INSET on Universal Design for Learning, ordinarily available provision and inclusive teaching, drawing on SEND expertise and linking training to practical classroom application and follow-up coaching.
· Participate in SEND quality review meetings and contribute reports and Quality Improvement Plan actions, using learner feedback, classroom evidence and progress information to evaluate impact.
· Lead collaborative meetings to share effective inclusive practice, develop a consistent understanding of ordinarily available provision for all learners and support teachers to implement and review improvements.
· Use College quality systems to record coaching, agreed classroom actions and evidence of impact, maintaining clear and accurate records in line with College requirements.
· Maintain current expertise in SEND, Universal Design for Learning and inclusive pedagogy through CPD and reflective practice, keeping a Professional Development Portfolio that evidences application and impact.
· Actively participate in College appraisal and professional development processes, agreeing objectives that strengthen coaching expertise and improve the accessibility and effectiveness of teaching and learning for all.
· Deliver coaching, review and improvement activities within the College quality calendar, using SEND expertise to strengthen universal classroom practice and ensuring teachers understand agreed actions and timescales.
· Support teachers to develop inclusive learning that prepares all learners for positive destinations, greater independence and their next steps in education, employment and adult life.
· Help teachers translate learner profiles, Education, Health and Care Plan (EHCP) outcomes and specialist advice into appropriate teaching, assessment and classroom strategies, reviewing their impact on progress over time.
· Support implementation of College teaching, learning and assessment and SEND policies through timely learning walks, classroom visits and action plans focused on inclusive practice and accessibility.
· Work alongside teachers and learning support colleagues to embed strong ordinarily available provision, with individual reasonable adjustments and specialist support where required; review effectiveness without replacing teachers’ responsibility for all learners. Where appropriate, contribute to the development of Additional Learning Support (ALS) staff by sharing effective practice, while maintaining teacher development as the primary focus.
· Complete all mandatory training in line with College expectations and maintain the SEND knowledge required to support teachers effectively.
· Contribute SEND and inclusive teaching expertise to staff and student recruitment, interviews, Open Days and information events, supporting accessible participation and effective transition planning.
· Work with employers, specialist colleagues and other stakeholders as required to help teachers make vocational learning and work-related activities accessible to all learners, including those with SEND.
· Contribute to the College strategic plan by strengthening inclusive teaching, accessible classrooms and consistent ordinarily available provision across curriculum areas.
· Work with the SEND Quality Specialist to deliver and monitor relevant operating plan actions, prioritising teacher development and evaluating improvements in accessible, inclusive classroom practice for all learners.
· Promote equality of opportunity and high expectations, supporting teachers to identify and remove barriers to learning and ensure all learners can participate fully in classroom life.
· Use relevant inclusion and SEND awareness events to strengthen teachers’ understanding and translate awareness into sustained improvements in accessible classroom practice.
· Follow all safeguarding policies and procedures, supporting teachers to recognise and respond appropriately to safeguarding concerns where communication or learning barriers may affect disclosure.
· Coach teachers to embed the graduated approach (Assess, Plan, Do, Review), using adaptive teaching and appropriate assistive technology to address identified needs, involve learners and relevant colleagues, and evaluate impact on progress and independence.
· Undertake teaching as part of the role, modelling high-quality inclusive practice and the delivery of accessible, effective learning for all learners.
· This is a cross-college, site-based role requiring work across all LSEC campuses and, where appropriate, partner and employer premises (e.g. subcontractors, apprenticeships, and work experience settings).
· Undertake any other duties connected with the post that are reasonably required from time to time.
GENERAL
The duties and responsibilities attached to posts may vary from time to time, including but not limited to:
Carrying out such other duties as may be reasonably requested by the line manager or any more senior manager.
Compliance with health and safety policies and procedures and risk assessment.
Sharing in the College’s commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults.
Awareness of the College’s Equality and Diversity Policy and targets, actively promoting equality of opportunity, and ensuring adherence to the Risk Management Policy.


PERSON SPECIFICATION: SENIOR SEND TEACHING AND LEARNING COACH
	Criteria
	Essential
	Desirable

	A sustained track record of effective inclusive teaching in an FE / HE environment, enabling diverse groups of learners, including those with SEND, to participate and make progress
	X
	

	Strong knowledge and practical application of Universal Design for Learning, adaptive teaching and ordinarily available provision, with evidence of impact on learner outcomes
	X
	

	A commitment to reflective practice and professional development in Universal Design for Learning, inclusive pedagogy and SEND, with demonstrable impact on classroom accessibility, teaching and learner progress
	X
	

	An understanding of diverse SEND needs and the ability to help teachers anticipate barriers and adapt classroom environments, resources and assessment
	X
	

	A teaching and learning qualification at Level 5 or above
	X
	

	Subject-based qualifications or relevant professional experience commensurate with the role, including expertise in SEND and inclusive classroom practice
	X
	

	Strong digital skills, including using Office 365 accessibility features and creating accessible learning materials that support the participation and independence of all learners
	X
	

	Experience of coaching, mentoring and modelling inclusive teaching for colleagues, with demonstrable improvements in classroom practice
	X
	

	Knowledge of assistive technology and accessible digital learning approaches that promote participation and learner independence
	X
	

	The ability to design and deliver practical professional development that uses SEND expertise to build teachers’ confidence in Universal Design for Learning and embed ordinarily available provision for all learners
	X
	

	The ability to translate learner profiles, EHCP outcomes and specialist advice into practical teaching strategies, alongside an understanding of reasonable adjustments and when specialist support is required
	X
	

	A coaching qualification or CPD evidence
	
	X

	Effective, accessible written and verbal communication, including explaining Universal Design for Learning, inclusive teaching and SEND-informed strategies clearly and using learner feedback to inform improvement
	X
	

	Effective organisational and time-management skills to plan coaching, follow up agreed actions and evaluate impact across curriculum areas
	X
	

	A collaborative approach to working with teachers, curriculum managers, SEND specialists and learning support colleagues to strengthen inclusive classroom practice
	X
	

	The ability to motivate teachers to maintain high expectations for learners with SEND and take ownership of accessible teaching for all learners
	X
	

	A flexible, solution-focused approach to identifying barriers and developing practical, sustainable classroom adaptations with teachers
	X
	

	A commitment to maintaining current SEND and inclusive pedagogy knowledge and using classroom evidence and learner progress to evaluate and refine practice
	X
	



The scope of this job description reflects the needs of the College at the present time; it is not intended to be a fully inclusive or exhaustive list. The post holder may therefore be expected to work flexibly and perform other duties in addition to those given in the job description. The duties and responsibilities attached to the post may vary from time to time without changing the general character of the duties or the level of responsibility entailed. The profile will be subject to continuous review as the needs and requirements of the College change over time.



